
“Your  Employee Medica l  & Denta l  Resource”  

Bene-Facts 
May 2010 

Dependents enrolled in the Plan, who lose coverage due to 
age, marriage or student status, may need short-term cov-
erage.  Here are some frequently asked questions regarding 
this issue: 
 
1)  My daughter will turn 19 and is not a full-time stu-
dent. Will she still be covered under my plan?  
No. Her coverage ends at midnight on her 19th birthday. 
You MUST notify your employer within 60 days of her 
birthday in order to receive COBRA rights.  

 
2) My son is graduating from college.  
Will he be covered by my plan?   
No.  Student’s coverage will terminate 
on last day of classes.   You MUST notify 
your employer within 60 days of last day of 
classes to be eligible for COBRA continua-
tion of coverage. 

3)  What is COBRA & how do I elect it?  
COBRA allows the eligible dependent to remain in the 
health plan for a specific number of months at 102% of the 
premium costs.  You must notify your Treasurer's or per-
sonnel office on a BHP Enrollment/Change Form of the 
qualifying event. Your employer will notify Allied who will 
send a COBRA notice describing your COBRA rights,  
rates, and an enrollment form. You must decide within 60 
days from the date of the notice or the date coverage under 
the plan ends if you want to elect COBRA coverage.  
 
4)  I cannot afford to pay the individual COBRA pre-
mium for my dependent.  Are there other options for 
health care coverage?   
Yes, you may purchase an individual medical policy from an 
independent insurance agent. You may want to get a referral 
from your auto, home, or life insurance agent. 
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HEALTH CARE REFORM UPDATE 

On March 23, 2010, the President signed the Patient Pro-
tection and Affordable Care Act into Law.  A week later 
the Act was amended by the Health Care and Education 
and Reconciliation Act of 2010.  Together these acts are 
referred to as “Health Care Reform.”  This Federal legisla-
tion will have impact on your health benefits.   
 
The Butler Health Plan is in process of a comprehensive 
review of  Federal legislation impacting the level of benefits 
and eligibility extended to our Plan membership.  Here are 
some changes that will impact the Plan in 2011. 
 

There will be no lifetime limits or annual  dollar 
limits on essential benefits.    

 

There will be no pre-existing conditions for children 
up to age 19. 

 

 Extending Dependent Coverage for older dependents: 
Both State and Federal legislation have been signed into 
law to allow for the extension of coverage to older de-
pendents.  The Ohio State law indicates coverage up to 
age 28 within certain limitations; the Federal law indicates 
to age 26.  Both, however, indicate implementation to be 
no later than the first renewal date of the Plan after the 
effective date of the respective legislation.  Therefore, any 
changes to the Butler Health Plan as a result of State or 
Federal legislation will take place January 1, 2011.    
 

As always, the Butler Health Plan is committed to provide 
you quality health care coverage at an affordable cost. The 
federal government will issue regulations explaining the 
meaning of many terms and provisions of Health Care Re-
form for implementation.  As Health Care Reform legisla-
tion requirements phase in, we will communicate the 
changes that impact your health plan. 



Do I Need Any Vaccine Shots?  
 
Many adults have not had all the vac-
cine shots that they need to prevent 
serious sickness.  Do you know if you 
have?   The Butler Health Plan medical 
plan covers vaccines. Getting immu-
nized is a lifelong, life-protecting job. 
Don’t leave your healthcare provider’s 
office without making sure you’ve had 
all the vaccinations you need.   
 
Check with your physician to see if you 
need any of these vaccines. 
 
Tetananus, diphtheria, pertussis 
(Td, Tdap) 
Has it been more than ten years since 
your last tetanus booster shot?  If yes, 
you may need a tetanus shot.  If you are 
younger than 65 and haven’t had a per-
tussis vaccine (whooping cough) as an 
adult, you may need a booster vaccine. 
 

Measles-Mumps-Rubella (MMR)  
Were you born in 1957 or later?  If yes, 
you may need the MMR vaccine. 
 
Varicella (Chicken Pox)   
If you never had the chicken pox, you 
may need this vaccine. 
 
Hepatitis A  
If you have certain conditions or other 
behavior risk factors, you may  need 
this vaccine. 
 
Hepatitis B  
You may need this vaccine if your work 
or behaviors may expose you to blood 
or body fluids or have other risk fac-
tors. 
 
Meningococcal  
If you are a young adult going to college 
or living in a dorm or have certain 
medical conditions, you may need this 
vaccine. 

Zoster (Shingles)  
This is recommended for adults over 
60. 
 
Pneomococcal  
This is recommended for smokers, peo-
ple with certain chronic conditions, and 
if you are over 65. 
 
Human papillomavirus (HPV)  
This is recommended for a previously 
unvaccinated women through age 26 
years. 
 
Travelers Outside the U.S 
Ask your healthcare provider if you 
need additional vaccines. 
 
 
 
 

 

Internet citation:  www.cdc.gov 

YOU’RE NEVER TOO OLD TO GET IMMUNIZED!  BHP COVERS ADULT VACCINES 

Would You Like to Make a Change?  
Enroll in a HealthFocus Course 

 

For members who participated in the IHS Health 
Evaluation. 

Choose phone appointments according to your   
schedule - days, nights or weekends. 

Receive course materials to assist you in making lasting 
healthy changes. 

Talk confidentially to your own Master degreed health 
coach by telephone in about eight sessions. 

 

 Focus Courses include: 
 

 Achieving Balance 

 Better Nutrition 

 Personalized Fitness 

 Managing & Preventing High Blood Pressure 

 Lifestyles for Successful Weight Loss 

 Diabetes Prevention and Control 

 Managing Cholesterol Levels 

 Smoke-Free For Life 
 

  Call 1-800-840-6100 to begin! 

Focus on 
Your Health 
This Summer 

FREE SUMMER PROGRAM OFFERS LIFE CHANGING RESULTS 
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If you are scheduling a health care procedure this summer, remember  
you may compare quality and cost of in network providers at the HealtheReports web site.  

HealtheReports plans to add more procedures to the web site so  
check the web site often for updates at 

 

www.butlerhealthplan.org and click on HealtheReports 

EVALUATE YOUR NEXT PROCEDURE. . .  


